WORKPLACE MISBEHAVIOUR AND
MISTREATMENT IN SINGAPORE

Among the respondents surveyed:

38% work in companies with whlstle o
blowing policy

22 65% aware of agencies providing
support for WM concerns

75% did not report WM @

Perpetrator is in senior position
Concerns about confidentiality

e Fear of losing job and impact on career
e Biased / slow investigation

e Planning to quit

25% lodged a formal complaint

64% of complaints resulted in
no change in situation

32% said no one believed them

Company wellbeing benefits provided
over and above statutory requirements

Company
sponsored training

Remote tech support

Study leave Flexible hours
Home office / Family leave Medical benefit
M G P Mental health benefit
Fitness benefit Medical leave, no mc Work from home
Ergonomic Family care

furniture

ote: These findings should not be extended to the national population.

* WM refers to workplace mistreatment and misbehaviour
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