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Journey Quiz

Workplace Managers should be

equipped with career development
competencies.

[Y / N]

Workplace Managers have a role to
play in career development of staff.

[Y/N]

B

' H



What is Career Development?

Mastery of
one’s skills and
knowledge
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Careel Deyvelopmentilheoies

Theory of Work
Adjustment
Krumboltz’s ~
Learning Theory Traits-oriented Developmental
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Career Development is
staff responsibility ini /
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Workplace Learning
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Talent Development

At virtually
any stage in an
individual’s
career



What can
Companies do?




Job-Skills Fit,

Staff Commitment
and Business
Performance!

Employees — [
skills best-fit

Training apg
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